
 

SYLLABUS:    MNGT 6312 –  HUMAN RESOURCE MANAGEMENT 

 
 

Catalog Description: 

 

 

Prerequisite(s): 

 

Course Objectives: 

 

Manpower planning and development, organizational climate, and the 

provision of personnel services will be investigated. 

 

Graduate Standing 

 

To increase student knowledge of theories and practices dealing with 

factors in people and in the work environment which influence people 

and problems. 

 

Current Textbook: 

  

 

 

Evaluation Process: 

    

Textbook and/or selected readings and other materials are the 

responsibility of the instructor of record and will be specified on a 

semester-by-semester basis in the course syllabus. 

 

Evaluation is the responsibility of the instructor of record and will be 

specified on a semester-by-semester basis in the course syllabus. 
  

Required Course 

Content:  

 

 

 

 

 

 

 

 

 

Optional Course  

Content:  

 

Course Curriculum  

Coordinator:  

Human resource management in perspective 

Human resource management and the legal environment 

Recruitment, selection, and human resource planning 

Training and development 

Compensation and benefits 

Employee and labor relations 

Safety, health, and security 

Global human resource management 

Human resource research 

Future considerations and issues for human resource management 

 

None 

 

 

Dr. William Price 


